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C.I. mcwmm:msc-&m..._.mm_m_ most mersiful, ‘most um:mn&_. the undersigned ‘is issuing the 18" Master
‘Schedule for training courses _u_,.oaommo:aSm Soale up-gradation of Emp

._..:m008<m_=mm.Q Ew.ﬁa_:nia be 'Integrity, Ummnmu_w._._mnm»mimamzv.. Responsibility,
power safely awareness & safely culture. . - ..

The RTC HESCO Jamshero Is équipped-with .._:_“mnsmmo:.._.mogo_oe (IT) Lab. 1T Courses ars being introduced for different categories including
lower Management Staff with collaboration & affiliation is.wm:a: board of technical mncﬁmo:. ' . .

.The subjecis ‘like, Costumer Services

, Gender Equity, _._. Imma,. & Safety Enhancing ..qm_izm. (HSE) ete.-are being .:a.o%om.n to cope with
cumrent requirements of job at work place, T L . : o - L

Training courses

listed jn this booklet are those currently scheduled for the next B._mznmﬁ <mm._... Any additions will be' announced separately to the
field formation, - ) T ' . W . . : - .

The u_d.aomo::.?m Scale up-gradation u.m.ma:n.m of AlMs & _._s.ﬂ_r LM are baing continued as ‘usual at-Circle Training Centres, *

(Engr. ZulfigarAll Memon)
. - Principal
: . ; ., . . - . Regional Training College -
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-accountability, mm.mvoo». Professionalism & to create-
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* . _:m .ﬂmncm_.mn E.m» ﬁ.:m >n55 mchmzwﬁo.« Immogdoaom.ama S.E will forward oo:.mo_amﬂma..:w.w ‘of :m_ﬂm_._.mmm to RTC/CTC HESCO at least 04 weeks in
.* .= ..advance to the tralning schedule. . - - . . . . = . . .

*._..:6 .n.wzma.mﬁ.mm :oaamﬂmawqum _.u?a.a.mo:a.mao Scale Lv.u_.mqmmo_._. ﬂﬂ:?mm‘msmﬂ_a submit Application form with latest photograph of Nominee &
copy.of computerized meo:m_._amznq Card and-HESCO Card. Yy e :

* All mm:nim"mm nothinated for ,._.mmasu noEmmm for Promotion/Time Scale up-gradation Trainings, may-be directed ﬁ._...u. -bring their Application. Form of
. Promotion /.Time Scale up-gradation Tralnings (DPT Performa). specimen shown'In this -booklet properly filled and duly sighed by their -
Controlling Officer. : . . : :

% - The minimum pass percentage in training courses Examination is 50%.- All those trainees who do :Lu" secure at least 50% marks at RTC & CTC, willbe
. declared. ‘FAIL*, in training - for - PromotiorsTSU. They. will repeat fraining at " their own expenses as per . New:
. SOP PARA No; 2 (lif). - . s o i . . ) ; ' .

T - % . The candidates :.w.asmﬁa for training .ooca.mm for Promotion/T'SU should be directed to observe the following policy as per.new SQP PARA-2(a), failing -
ﬁ T s&ﬁ: they will be treated as per SUB-PARAS (o) & {n; - . . . . : v

. . - -'Sub-Para {e): -Any participant _.o,s_:.m the coursa late by more than two days would not bé aliowed to attend the course and would be retumed to his/her
‘ R parent formation, . . : : : :

]

y participant missing the studies factivities by more than 10 percent in a course would be declared as “Fail”.

*  Training Charges for Non-HESCO employees:-

" From BPS-5 ﬂ.o..,_.m Rs.13480/- Pér week per Trainee. They should bring .So cheque with nameof Principal Regional Training no__nmw HESCO ”_mamsg.o
. officlal Bank A/C-NO.673-7 (NBP Shahbaz Building Branch Hyderabad) on very first day of joining at RTC failing which they will not be entertained.

*.._:mmoo oa.u_owsma“s:oamvvmm::.omuma:osﬁ_u_daomo: Tralning / Time Scale Up-Gradation Training as per office order No.CEQ/HESCO/Admn
. & HRITMP/CP (Cell)-¥/Gen./7218-7285 dated 30.04.20194isunder. .° . . - ; T d

. 1™Attempt. - . 2 Attempt _ - 3" Attempt :

. ' . ' . . Same as per 'SOP prescribed by General Manager.(HR) PEPCO Lahore in
o : » .. |-ight of replacement policy of DEP from BPS-05 to 16 circutated vide GM

Free. - e TR PEPCO OM 'No.GMIHRYHRO/A S5 (35 0 datéd 25.01.2016.

. Per Week .~ | Clause-5 “the trainee who falls In promotion / TSU-trainlhg will have to

TR I . ] undergo next training course at this his own expenzes. . )
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