PEPCO HEALTHCARE POLICY




HynERaEAnFLEeTRIeSURRLY COMBRNY.

OFFICEOF THE CHIEF EXECUTIVE OFFICER HESCO KYDERABAD ™

HESCG ROOM # 110, 1* FLOOR, WAPDA OFFICES COMPLEX " PHr 0229260472/
HUSSAINABAD HYDERABAD (SINDH) e e S GOVIK

E-mail: nouman_siddiqui@hotmail.com

| NO. czu{nascolnms)m-s; / z; Z ’7 . '  DATED: @6 o D_/2019

| OFFICEYORDER_ |

... ..AApproval of the BoD HESCO accorded in its 147" meeting held on 22.01.2019,

minutes circulated vide Company Secretary. letter No.HESCO/CS/Min-147" BoD/meet:/352-67 i

dated 29'01'201.9 and subsequent Board Resolution vide No.HESCO/BOD[CS/643~57 dated
29.01.2019, is hereby conveyed for. adoption-of PEPCO's -O.M No:14271-14300 dated

15.12.2017 mutatis mutandis regarding healthcare policy for HESCO employees with.immediate
effect.

(AHMED SAEED.SOLANGI) -
. DG / ADMN & HR DIRECTOR
HESCO HYDERABAD
Copy fo:
- General Manager (HR) PEPCO, Wapda House Lahore.

Genera!l Manager (Technical) HESCO, Hyderabad.

Chief Operating Ofﬁcer-HEscg Hyderabad

‘Chief Commercial Officer HESCO, Hyderabad.

Chief Engineer (Development) PMU HESCO, Hyderabad.

Company Secretary BoD HESCO, Hyderabad w.r.to his Board Resolution réferred above.

Chief Financial Officer HESCQ, Hyderabad.

Director General (Medical Services) Wapda 210-Ferozpur Road, Lahore.

Addi. DG MIS / L&L HESCO, Hyderabad.

Manager HRM / TM&CM / CM&O / S&I / Tech, GSO / MM / Civil HESCO Hyderabad

Project Director GSC / Const HESCO Hydera bad.

‘‘‘‘‘

-Regional Manager (M&T) HESCQ, Hyderabad.

CHief Internal Audit HESCQ, Hyderabad.

Medical Superintendent Wapda Hospital, Hyderabad. e

Principal RTC HESCO, Jamshoro.,

PSO to CEO HESCO, Hyderabad

Deputy Manager CM Cell / TMP / PR/ HRM [ TPT/ Safety/ PDC / 118 / PMC / FCC HESCO Hyderabad
Liaison Officer HESCO, Hyderabad.. )

Land Acquisition Officer HESCO, Hyderabad.-

Addl. Deputy Manager.(Admn) Audit Para Section HESCO, Hyderabad.

Provincial Chairman, Al Pakistan Wapda Hydro Electric Workers Union (CBA), Hyderabad
Master file,
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